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RailCorp Recruitment Centre provides a centralised recruitment service for the
organisation across four Business Units.

In 2006, the Recruitment Centre processed in excess of 40,000 job applications.
Currently 60% of RailCorp recruitment is bulk campaigns attracting a high volume of
applications. Up until the first half of 2006. the Recruitment Centre processed job
applications manually over the telephone or received applications by post and email.

In May 2006, JobsDB.com was engaged to pilot their on-line application and
screening portal for a bulk recruitment campaign.

Tony Harmer, General Manager and Darryl Beitsch, Recruitment Technology
Consultant. met with me and my management team to demonstrate their product and
begin to plan the pilot campaign.

[ was impressed with Darryl’s ability to quickly understand our requirements and he
quickly developed the appropriate screening tool to sit behind the on-line application
form and he worked closely with the Recruitment Centre Project Officer to develop
the on-line application form.

The pilot campaign was an overwhelming success and it significantly reduced the
amount of manual processing compared to the traditional way applications were
previously received and processed.

As a result of the success of the pilot. JobsDB.com has been engaged on an ongoing
basis to design and implement their on-line application and applicant screening tool
across numerous bulk recruitment campaigns. This has also been extended into
RailCorp’s international recruitment campaign.

I have found both Darryl and Tony to be receptive, accessible and flexible when
meeting our needs and I recommend JobsDB.com as an efficient, simple and cost
effective tool which can be customised to fit any position with a minimum of fuss. It
certainly has made a significant impact on RailCorp Recruitment.
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